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Certificate in Industrial Relations     

Industrial relations are an important domain for managers, senior management who 

represent the organization and their relationship with employees or labour as per laid 

regulations and laws.  

Industrial Relations covers various aspects of employee relations covering  

• Labour and Compensation Laws 

• Grievance Handling 

• Discipline 

• Employee Exit 

• Industrial Disputes  

• Collective Bargaining 

• Worker’s participation in management 

• Conflict and Negotiation Skills 

 

Why should one take this certification? 

 Vskills Certificate in Industrial Relations enhances your understanding of the multiple 

facets involved in managing positive employee relations and addressing industrial disputes 

and grievances. The certification is also a proof of your skills and knowledge in efficiently 

and effectively managing industrial disputes and employee relations. 

The certification covers various labour and compensation laws as well as collective 

bargaining, discipline and employee exit. 

 

Who will benefit from taking this certification? 

The certification is suitable for managers, senior executives and senior management in 

labour relations and human resources management.  

 

Test Details 

• Duration: 60 minutes 

• No. of questions: 50 

• Maximum marks: 50, Passing marks: 25 (50%). There is no negative marking in 

this module. 
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Fee Structure 

Rs. 3,499/- (Excludes taxes)* 

*Fees may change without prior notice, please refer http://www.vskills.in for updated fees 
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