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CCCCertified ertified ertified ertified Instructional DesignerInstructional DesignerInstructional DesignerInstructional Designer    
    
Instructional design or ID, involves designing, developing and delivering learning 

experiences, in digital or physical format for acquisition of knowledge. Due to consistent 

innovation in technology, there is greater emphasis of acquisition of new knowledge for all - 

employee or trainee or student. Huge opportunities are available to instructional designers 

with increased relevance of learning in corporate and educational environment. 

 

Why shouldWhy shouldWhy shouldWhy should    one take this certification?one take this certification?one take this certification?one take this certification?    
This Course helps individuals to understand the basics, principles and tools of instructional 

design for development of courses, tutorials, games and simulations. The course also 

covers latest innovation like augmented and virtual reality.  

 

The course helps students and professionals to certify their skills in instructional design. 

 

Who will benefit from taking this certification?Who will benefit from taking this certification?Who will benefit from taking this certification?Who will benefit from taking this certification?    
The certification is apt for content developer, instructional designers, curriculum producer, 

learning managers, and courseware developers. Course is also suitable for students and 

professionals in training or L&D domain.  

 

Test DetailsTest DetailsTest DetailsTest Details    

• Duration:Duration:Duration:Duration: 60 minutes 

• No. of questions:No. of questions:No. of questions:No. of questions: 50 

• Maximum marks:Maximum marks:Maximum marks:Maximum marks: 50, Passing marks: 25 (50%) 

There is no negative marking in this module. 

Fee StructureFee StructureFee StructureFee Structure    

Rs. 3,999/- (Excludes taxes)* 

*Fees may change without prior notice, please refer http://www.vskills.in for updated fees  
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Sample QuestionsSample QuestionsSample QuestionsSample Questions    

1. 1. 1. 1. Which of the following is an benefit due to trainingWhich of the following is an benefit due to trainingWhich of the following is an benefit due to trainingWhich of the following is an benefit due to training 

A. Helps people identify with organizational goals 

B. Improves the job knowledge and skills at all levels of the organization 

C. Improves the morale of the workforce 

D. All of the above 

 

2222. . . . How many processors encode all information that is perceived, as per TRiMHow many processors encode all information that is perceived, as per TRiMHow many processors encode all information that is perceived, as per TRiMHow many processors encode all information that is perceived, as per TRiM 

A. 2 

B. 3 

C. 4 

D. None of the above 

 

3333. . . . WhichWhichWhichWhich    level of performance, as per Rlevel of performance, as per Rlevel of performance, as per Rlevel of performance, as per Rummler Brache Cause Analysis Modelummler Brache Cause Analysis Modelummler Brache Cause Analysis Modelummler Brache Cause Analysis Model, , , , 

does stratdoes stratdoes stratdoes strategy is the goal to achieveegy is the goal to achieveegy is the goal to achieveegy is the goal to achieve 

A. Performer 

B. Process 

C. Organization 

D. None of the above 

 

4444. . . . ______________ is a method used in organizational training needs assessment.______________ is a method used in organizational training needs assessment.______________ is a method used in organizational training needs assessment.______________ is a method used in organizational training needs assessment.    

A. Consider current and projected changes 

B. Rating scales 

C. Interviews 

D. Questionanaires 

 

5555. . . . What is the lowest level as per Kirkpatrick’s levels of evaluationWhat is the lowest level as per Kirkpatrick’s levels of evaluationWhat is the lowest level as per Kirkpatrick’s levels of evaluationWhat is the lowest level as per Kirkpatrick’s levels of evaluation    

A. Reactions 

B. Reputation 

C. Repeat 

D. None of the above 

 

 

Answers:      1 (D), 2 (B), 3 (C), 4 (A), 5 (A) 



 


