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Certificate in HR as a Business Partner 

(HRBP) 

HR Business Partners are senior experienced human resource professional responsible for 

aligning and implementing the HR agenda as per the organizational goals and strategy. 

HRBP are employee facilitator who champions their cause by enhancing the voice of 

employees to nurture a high performance team. 

 

Why should one take this certification? 
Vskills Certificate in HR as a Business Partner (HRBP) help you gain knowledge and 

acquire skills in being an effective HR Business Partner. 

 

The Certificate in HR as a Business Partner (HRBP) helps you leverage HR analytics, 

brush up labour and compensation laws. The certification helps you address the VUCA 

world and drive operational excellence to meet the expectations of the business. 

 

Who will benefit from taking this certification? 
The Vskills Certificate in HR as a Business Partner (HRBP) is suitable for senior HR 

executives, managers. The certificate validates your skills in being an HR business partner. 

 

Test Details 

• Duration: 60 minutes 

• No. of questions: 50 

• Maximum marks: 50, Passing marks: 25 (50%) 

There is no negative marking in this module. 

Fee Structure 

Rs. 3,999/- (Excludes taxes)* 

*Fees may change without prior notice, please refer http://www.vskills.in for updated fees  
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