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Personal interviews are used by organizations for hiring employees and staff. Interviewing is 

the most crucial step in the process of employee hiring. Interviewing assists employers in 

hiring a right person for a right job as hiring the wrong employee can quickly spiral down to 

a significant financial-hit reduced productivity and cultural degradation  

 

Vskills certification for Interviewing and Hiring assess candidates in various skill areas. In 

this certification, you will learn the best techniques to hire the best resources for your 

organization. 

 

Why should one take this certification?Why should one take this certification?Why should one take this certification?Why should one take this certification?    

Vskills Certification in Interviewing and Hiring will provide foundational knowledge in the 

hiring and interviewing process. It focuses on developing an understanding of why effective 

hiring is key to any organization's success. 

Content areas covered in the path include how to screen and review applicants' resumes 

effectively by using the job description as a guide, and how to prepare well for an interview. 

The path also describes how to carry out the actual interview, including a behavioural-based 

interview. Finally, it covers how to evaluate candidates in a structured and objective way. 

 

Who will benefit from taking this certification?Who will benefit from taking this certification?Who will benefit from taking this certification?Who will benefit from taking this certification?    
 

Anyone who wants to develop or refine their hiring and interviewing skills, especially 

professionals working in hiring roles of an organization.   

Test DetailsTest DetailsTest DetailsTest Details    

• Duration:Duration:Duration:Duration: 60 minutes 

• No. of questions:No. of questions:No. of questions:No. of questions: 50 

• Maximum marks:Maximum marks:Maximum marks:Maximum marks: 50, Passing marks: 25 (50%) 

There is no negative marking in this module. 

Fee StructureFee StructureFee StructureFee Structure    

Rs. 3,499/- (Excludes taxes)* 

*Fees may change without prior notice, please refer http://www.vskills.in for updated fees  
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