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CCCCertified ertified ertified ertified Corporate Governance ProfessionalCorporate Governance ProfessionalCorporate Governance ProfessionalCorporate Governance Professional    
Certification CodeCertification CodeCertification CodeCertification Code    VS-1194    
Vskills certification for Corporate Governance Professional assesses the candidate as per 

the company’s need for developing, incorporating and maintaining corporate governance. 

The certification tests the candidates on various areas in corporate governance models, 

Sarbanes-Oxley Act, shareholders agreement, productive efficiency, board of directors, 

philosophy of business, CSR, cross ownership, stakeholder priorities, knowledge economy 

and executive compensation.  

 

Why should one take this certification?Why should one take this certification?Why should one take this certification?Why should one take this certification?    
This Course is intended for professionals and graduates wanting to excel in their chosen 

areas. It is also well suited for those who are already working and would like to take 

certification for further career progression. 
 

Earning Vskills Corporate Governance Professional Certification can help candidate 

differentiate in today's competitive job market, broaden their employment opportunities by 

displaying their advanced skills, and result in higher earning potential.  

 

Who will benefit from taking this certification?Who will benefit from taking this certification?Who will benefit from taking this certification?Who will benefit from taking this certification?    
Job seekers looking to find employment in Finance and Corporate Governance 

departments of various companies, students generally wanting to improve their skill set and 

make their CV stronger and existing employees looking for a better role can prove their 

employers the value of their skills through this certification.  

Test DetailsTest DetailsTest DetailsTest Details    

• Duration:Duration:Duration:Duration: 60 minutes 

• No. of questions:No. of questions:No. of questions:No. of questions: 50 

• Maximum marks:Maximum marks:Maximum marks:Maximum marks: 50, Passing marks: 25 (50%) 

There is no negative marking in this module. 

Fee StructureFee StructureFee StructureFee Structure    

Rs. 3,499/- (Excludes taxes)* 

*Fees may change without prior notice, please refer http://www.vskills.in for updated fees 

Companies that hire VskiCompanies that hire VskiCompanies that hire VskiCompanies that hire Vskills lls lls lls Corporate Governance ProfessionalCorporate Governance ProfessionalCorporate Governance ProfessionalCorporate Governance Professional    
Corporate Governance Professionals are in great demand. Companies specializing in 

corporate governance consultancy are constantly hiring skilled corporate governance 

professionals. Various public and private companies also need corporate governance 

professionals for their finance and corporate governance departments. 
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Sample QuestionsSample QuestionsSample QuestionsSample Questions    

1. 1. 1. 1. Corporate Governance can be definedCorporate Governance can be definedCorporate Governance can be definedCorporate Governance can be defined    asasasas....    

A. the economic, legal, and institutional framework in which corporate control and cash 

flow rights are distributed among shareholders, managers and other stakeholders of the 

company. 

B. the general framework in which company management is selected and monitored 

C. the rules and regulations adopted by boards of directors specifying how to manage 

companies 

D. the government-imposed rules and regulations affecting corporate management 

2222. . . . Corporate Governance SCorporate Governance SCorporate Governance SCorporate Governance Structuretructuretructuretructure....    

A. varies a great deal across countries. 

B. has become homogenized following the integration of capital markets. 

C. has become homogenized due to cross-listing of shares of many public corporations. 

D. None of the above 

 

3333. . . . In In In In A Public Company With Diffused Ownership, The Board Of Directors Is A Public Company With Diffused Ownership, The Board Of Directors Is A Public Company With Diffused Ownership, The Board Of Directors Is A Public Company With Diffused Ownership, The Board Of Directors Is 

Entrusted WithEntrusted WithEntrusted WithEntrusted With....    

A. Monitoring the auditors and safeguarding the interests of shareholders.  

B. Monitoring the shareholders and safeguarding the interests of management. 

C. Monitoring the management and safeguarding the interests of shareholders. 

D. None of the above 

 

4444. . . . The CThe CThe CThe Central entral entral entral Issue of Corporate GIssue of Corporate GIssue of Corporate GIssue of Corporate Governance isovernance isovernance isovernance is....    

A. How to protect creditors from managers and controlling shareholders.  

B. How to protect outside investors from the controlling insiders. 

C. How to alleviate the conflicts of interest between managers and shareholders. 

D. How to alleviate the conflicts of interest between shareholders and bondholders. 

 

5555. . . . CCCCorporate Social Responsibility Corporate Social Responsibility Corporate Social Responsibility Corporate Social Responsibility Concernsoncernsoncernsoncerns 

A. How an organisation meets the expectations of its stakeholders. 

B. The behaviour of individual managers. 

C. External stakeholder relationships. 

D. The ways in which an organisation exceeds its minimum required obligations to 

stakeholders. 

 

 

Answers:      1 (A), 2 (A), 3 (C), 4 (B), 5 (D) 



 


