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Certified Certified Certified Certified HR Staffing ManagerHR Staffing ManagerHR Staffing ManagerHR Staffing Manager    
Certification CodeCertification CodeCertification CodeCertification Code    VSVSVSVS----1010101003030303    

Vskills Certification in StaffingVskills Certification in StaffingVskills Certification in StaffingVskills Certification in Staffing assesses the candidate on company’s staffing and 

recruitment needs. The certification tests the candidates in various areas which include 

finding new talented employees, recruiting them, and then organizing training programmes 

for them. An important part of the staffing manager’s job is the retention of employees, 

since low retention is a big cost. Also, terminating an employee is also a part of staffing 

manager’s job and careful handling of that is important. This area also forms the part of the 

assessment.  

Why should one take this certification?Why should one take this certification?Why should one take this certification?Why should one take this certification?    

If you are working in the HR area and are looking for a new job or promotion or simply 

more responsibility, then you can take this certification and prove the employer that your 

knowledge of this particular area of HR is good. It works as an added qualification on your 

CV and significantly improve your chances of getting the desired role. 

Who willWho willWho willWho will    benefit from taking this certification?benefit from taking this certification?benefit from taking this certification?benefit from taking this certification?    

Job seekers looking to find employment in the HR departments of various companies, 

candidates generally wanting to improve their skill set and make their CV stronger and 

existing employees looking for a better role can prove their employers the value of their 

skills through this certification. 

Test Details:Test Details:Test Details:Test Details:    

• Duration:Duration:Duration:Duration: 60 minutes 

• No. of questions:No. of questions:No. of questions:No. of questions: 50 

• Maximum marks:Maximum marks:Maximum marks:Maximum marks: 50, Passing marks: 25 (50%);  

There is no negative marking in this module. 

Fee Structure:Fee Structure:Fee Structure:Fee Structure:    

Rs. 3,499/- (Excludes taxes)* 

*Fees may change without prior notice, please refer http://www.vskills.in for updated fees 

Companies that hireCompanies that hireCompanies that hireCompanies that hire    Vskills Vskills Vskills Vskills HR Staffing ManagerHR Staffing ManagerHR Staffing ManagerHR Staffing Manager    

    
Vskills Certified HR Staffing Manager might find employment in all kind of companies, big 

or small, since HR is a crucial part of any organization.  
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